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Employer chooses to change default super plan

Pre-Your Future, Your Super

500 existing 

employees

400 

members

Members deciding to opt 

out of default insurance 

(5%)

Members ineligible for 

default insurance PMIF 

(5%)

360 default insured 

members (72%)

80% of employees

are in default super



Employer chooses to change default super plan - OPT IN only

Post-Your Future, Your Super

500 existing 

employees

100 

members

Members deciding to opt 

out of default insurance 

(5%)

Members ineligible for 

default insurance PMIF 

(5%)

90 default insured 

members

(27%)

20% of employees 
elect to unstaple as

their current fund is 

performing

500 existing 

employees

400 

members

Members deciding to opt 

out of default insurance 

(5%)

Members ineligible for 

default insurance PMIF 

(5%)

360 default insured 

members

(81%)

80% of employees 
elect to unstaple as

their current fund is 

underperforming
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